


increased responsibilities required.  One result was the creation of the Director, BSEP & Community 
Relations.  Secretary Perez then explained that an extensive recruitment cycle was completed over the 
course of 4 months and yielded only two ranks.  The District chose a candidate from one of the two 
ranks and is requesting an advance salary placement for this candidate due to the difficulty in obtaining 
three ranks and due to the extensive qualifications and experience of the candidate selected.  Secretary 
Perez also explained that the candidate was earning a salary slightly more than what we want to offer to 
her.  Superintendent Cleveland explained that the selected candidate’s qualifications are a rare because 
she has first-hand experience with the BSEP measure, and experience in family engagement and public 
communications which are the added responsibilities in this new Director position.  Superintendent 
Cleveland requested placement on salary step 4 of the appropriate salary schedule.  Chairperson Lee 
asked how many years of relevant experience the selected candidate possessed.  Delia Ruiz, Assistant 
Superintendent, Human Resources, stated the various administrative posts in the non-profit field 
beginning in 1988 and leading up to present.  President Phillips expressed concern that the Commission 
often places managers at advanced salary placement, but ignores advanced salary placement for 
BCCE/OSS employees in positions that are hard to fill.  Superintendent Cleveland clarified that she has 
on more than one occasion, petitioned to the Commission to place BCCE employees at advanced salary 
placement when so warranted by the occasion.  Chairperson Lee stated that many candidates come to 
Berkeley Unified School District with value added because of their experiences, and he has witnessed 
the benefits brought to the District by these individuals.  Chairperson Lee motioned to approve the 
advanced salary placement of the newly appointed Director, BSEP & Community Relations to step 4. 



Union Reports 
President Phillips stated that Mr. Perez informed Ms. Lois Pyle that the District will be granting the back 
date of seniority and the salary step placement to step 2 as according to the union’s requests. 
 
 
Commission Reports 
Nothing reported 
 

Director Report 
Director Perez stated that a meeting is scheduled with him and representatives of the District to review 
the bids received from consultants.  President Phillips expressed concern that the Commission has not 
been included in the process for reviewing and selecting a firm to do the study.  Director Perez stated 
that he would send the RFP he drafted along with all bids submitted by consultants to all 
Commissioners.  President Phillips stated that in the past, the Commission approved the selection of the 
firm.  Assistant Superintendent Ruiz explained that the Board and Commission both have roles in a 
Compensation and Classification Study.   
 
Public Comment 


